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1. Human Resources In the field of IP




1. Human Resources in the Field of IP
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H 2. Human Resources in the Field of IP m

[ 1. IP Experts (Core Level) }

Experts in IP Protection or Exploitation

[ 2. Human Resources Creating or Managing IP }

Researchers in Companies / Universities ,
Business Executives and Managers with IP Strategy

[ 3. General Public }

Ordinary People (working adults, students)




H 3. Human Resources in the Field of IP m

[ 4. IP Researchers or Policymakers }

IP Professors in IP Academies,
National government officers

[ 5. IP Trainers or Educators ]

IP Professors in IP Academies,
Teachers at IP Training Center




2. Comprehensive Strategy for IP-Related
Human Resources Development in Japan




4. Comprehensive Strategy for IP-Related HRD

The most important element for IP-based nation:
Development of Human Resources

v v
[ Lack of Quantity } [ Lack of Quality }
Further increase the number of IP-related Advance and broaden the skills of IP-
human resources related human resources
4 It should be noted that; )
1. It will take a long time to develop human resources.
2. Combined efforts of educational/training institutions should be made.
3. Comprehensive and well-planned measures should be provided to
Kmeet requirements of “varieties of HRs” Y,

l “Comprehensive Strategy for IP-Related HRD” (Jan. 2006)

[ Direction of IP-related Human Resources Development for the next 10 years ]



H 5. Major Goals N

[1. IP Experts (Core Level) ]

To further increase the number of IP experts as well as
to advance and broaden their skills

[2. Human Resources Creating or Managing IP }

To advance the IP exploitation skills of human resources
who create or manage IP

[3. General Public }

To heighten the public awareness of IP




H 6. Major Goals N

[ 4. IP Researchers or Policymakers }

To expand their knowledge

[ 5. IP Trainers or Educators ]

To advance and broaden their skills
and to promote collaboration among IP academies

P




3. Support for IP-Related Human
Resources Development in Asia




H 7. Cooperation in IP-Related HRD to Asia N

1. Dispatch of IP Experts

O The JPO dispatches its
for terms of about one week as seminar speakers
for terms of about two years as long-term experts

2. Training Program

O From April 1996
Japan received more than 3,300 trainees

3. Long-Term Fellow

O In FY2001, the JPO developing country personnel
to JAPAN approximately 6 months




4. JPO/APIC programs for |IP-Related
Human Resources Development




H 8. Start Up of Japanese IP System and Jll| N

1885 : Patent Monopoly Act enacted

1890 : A wooden manual weaving loom granted
patent protection (Mr. Sakichi Toyoda)

1904 : Industrial Property Right Association
( now JIII) founded

1905 : Utility Model Law enacted




H 9. History of Jll|I m

O Established
1904 the Association for the Protection of Industrial Property

1919 'O, Inauguration of National Invention Award

1930 'O, Received Imperial Donation
19360, Prince appointed as President
Renamed to

1947 Japan Institute of Invention and Innovation

1972 O, Inauguration of
Intellectual Property Research Center

1996 'O, Inauguration of
Asia-Pacific Industrial Property Center
(APIC)



H 10. APIC Training Course for Patent Examiners m

m Target

Government officials at respective IP offices

m Objective
To deepen professional knowledge and to obtain known-how of examination
through lectures , case studies, and discussion

m Participants should
* be engaged in the patent field, preferably patent examination
» be with more than 3 years of experience in IPR-related work
» have considerable knowledge of the patent system
» have adequate English language competence

m Length

1 week — 3 months

m No. of Participants
3-20



‘ 11. APIC Training Course for Patent Examiners N

Example ( 3 months)
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‘ 12. APIC Training Course for Patent Examiners N

&

WIPO Patent-Exzaminers in the Field of
Biotechnology



H 13. APIC Training Course for IP Practitioners m

m Target
IP practitioners in private businesses
Patent attorneys, IP lawyers
Employees at patent/law offices

m Objective
To deepen comprehensive understanding of IPR-related business
and enhance professional ability
through lectures and discussion

m Participants should
* be with more than 3 years of experience in IPR-related work
» have considerable knowledge of the patent system
» have adequate English language

m Length

2 — 3 weeks

m No. of Participants
10 - 20



H 14. APIC Training Course for IP Practitioners m




H 15. APIC Training Course for IP Trainers m

m Target
Employees at universities or research institutions
Those engaged in the dissemination of IPR in IP promotional organization

m Objective
To enhance knowledge required to disseminate IP
and to deepen understanding of how to disseminate IP
through lectures, presentations and opinion exchanges with other trainees

m Participants should
* be with more than 3 years of experience in IPR-related work
« have considerable knowledge of the IPR system
» have adequate English language

m Length

2 — 3 weeks

m No. of Participants
10 - 20



“ 16. APIC Training Course for IP Trainers m
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H 17. Long-term Fellowship Program m

m Target
Those who play a leading role
in the dissemination of IP knowledge in the fellow’s country

m Objective
To provide the fellow with new perspectives of IP,
which form the basis for the development of future instruction or training

m Tools for Fellow’s Study and Research
« Short term training courses
e Library
* Visits to related organizations
* Visiting scholar

m Length

6 months

B No. of Participants
5/ year



H 18. Original Texts N

To increase trainees knowledge in the area of IPR and related fields
original textbooks and training videos
are created and then posted on our website.

Textbooks
No. of titles  about 70
Contents 1. Laws and Treaties
2. Procedure and Practice
3. Law Enforcement- Case Study
4. IP Management/IP Education
5. IP Information
6. Others
Bio Patent, Software Patent, Regional Brands etc.
Videos
No. of titles 13

Contents What are Intellectual Property Right ?
A History of Encouraging Invention
Employee Inventions in Companies etc.



“ 19. Follow up m

1. Follow up Seminars

Overseas seminars are held in collaboration with local organizations
in order to follow up on trainees
after they have returned to their home countries

2. |IP Friends

This is a book that collected information of trainees

such as belonging, official positions, and where to make contact
after they have returned to their home countries

3. Homepage



H 20. Homepage N

Contents

=

Activity of the trainee after return home
Recent headline

Introduction of Japanese IP condition
Introduction of Japanese private companies
Profile of lecturers

Access ranking

IP news letter

IP Community

BBS

Face book
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=

Address

http://www.training.iprsupport-jpo.jp/en/
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21. Homepage
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Hi,admin!

Welcome to the APIC Site wehbsite. Gadgets powered by Google

About This Project

# Access Ranking & Access Ranking {Textbooks)
1. The Training Programs on Intellectual Property 1. Introduction to Intellectual Property Rights
faCEbUUk Right= 2. Promotion of Patent Licensing in Japan {2009
q q P

2, F¥2008 JIPQ/IPRE Training Course for IP Trainers: A 3. CQutline of Utility Model System
What is Cooperation in Pleasantl}r Surprising F'ru:ufessmna_:l_ Event 4. Outline of the Trademark Law _ .
Human Resource 3. alumni contributions ({the Philippines) 5. Intellecutual Property System in Asian Countries
Development 4. JPO's Cooperative Human Resources Dewelopment

for Foreign Professionals

I Location & Map 5. Data Exclusivity

& Welcome Photo
I Training Programs

| IPR Seminars

Textbooks and Video
Titles {(members only)

Mews and Communications

| P NEWS

| IP Community

| APIC NewsLetter

I World Square & What's new?

* what's new sampledl tilte (2008/2/5)
I BBS (members only) e what's new sample02 tilte (2007/8/30)
¢ what's new sampled3 Title (2007/8/14)
¢ what's new sample04 Title (2007/7/200%
L ]

what's new sample0S Title (2007737300

|1P Friends
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5. Future Prospects




H 22. Future Vision m

1. Global support
2. Promotion of personal exchanges

3. Purvey dreams to children



Thank you for your time.



